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Rahayu Tetrawati, Faktor-faktor pendukung kepuasan kerja guru bersertifikat 
pendididk di SMP Negeri Sub Rayon Wonogiri, Tesis, Surakarta: Program 
Pascasarjana Universitas Muhammadiyah Surakarta 2013. 
 
Penelitian ini bertujuan untuk mengungkap hubungan antara : (1) motivasi 
dan kepuasan kerja guru bersertifikat pendidik di SMP Negeri Sub Rayon 
Wonogiri, (2) kemampuan kepemimpinan kepala sekolah dan kepuasan kerja 
guru SMP Negeri Sub Rayon Wonogiri, (3) sumber-sumber daya sekolah dan 
kepuasan kerja guru bersertifikat pendidik di SMP Negeri Sub Rayon Wonogiri, 
(4) iklim lingkungan dan kepuasan kerja guru bersertifikat pendidik di SMP Negeri 
Sub Rayon Wonogiri, (5) motivasi guru, kemampuan kepemimpinan kepala 
sekolah, sumber-sumber daya sekolah dan iklim lingkungan kerja yang bersama-
sama terhadap kepuasan kerja guru bersertifikat pendidik pendidik di SMP 
Negeri Sub Rayon Wonogiri. 
Tempat penelitian di SMP Negeri Sub Rayon Wonogiri, sedangkan jenis 
penelitian yang digunakan adalah termasuk penelitian korelasional. 
Pengumpulan data dilakukan melalui angket dengan skala ordinal dan dianalisis 
dengan analisis regresi tunggal dan regresi ganda. Metode penelitian yang 
digunakan adalah penelitian diskriptif. 
Berdasarkan hasil penelitian dapat diungkap bahwa : (1) ada pengaruh 
yang signifikan antara motivasi guru bersertifikat pendidik yang mempunyai nilai 
uji thitung  sebesar 2,115 (2) ada pengaruh yang signifikan antara kemampuan 
kepemimpinan kepala sekolah terhadap kepuasan kerja guru bersertifikat 
pendidik Wonogiri yang mempunyai thitung  sebesar 4,347 (3) ada pengaruh yang 
signifikan antara sumber-sumber daya sekolah guru bersertifikat pendidik 
terhadap kepuasan kerja guru bersertifikat pendidik yang mempunyai 
thitu ng  sebesar 4,049(4) ada pengaruh yang signifikan antara iklim lingkungan 
kerja sekolah guru bersertifikat pendidik terhadap kepuasan kerja guru 
bersertifikat pendidik di SMP Negeri Sub Rayo Wonogiri yang mempunyai 
thitung   sebesar 3,460 (5) ada pengaruh yang signifikan motivasi guru, 
kemampuan kepemimpinan kepala sekolah, sumber-sember daya sekolah dan 
iklim lingkunhan kerja secara bersama-sama terhadap kepuasan kerja guru 
bersertifikat pendidik di SMP Negeri Sub Rayo Wonogiri yang mempunyai nilai F 
sebesar 341,956. 
 
Kata Kunci: motivasi guru, kemampuan kepemimpinan kepala sekolah, 






Rahayu Tetrawati, The Suporting factors of Working the teachers 
Satisfaction who had Sertificeted of the Junior States School in Wonogiri Distrik 
Regency Wonogiri, Thesis, Graduate Program, University of Muhammadiyah 
Surakarta 2013. 
 
This research is aimed to reveal the influence of : (1)the teachers’ 
motivation working satisfaction of the  Junior States School in Wonogiri Distrik, 
(2) the managerial ability of the principal and the teachers’working satisfaction 
of the Junior States School in Wonogiri Distrik, (3)the school resources and the 
teachers’working satisfaction of the  Junior States School in Wonogiri Distrik, 
(4)working surrounding climate and the teachers working satisfaction of the 
Junior States School in Wonogiri Distrik (5)teacher’s motivation, the managerial 
capability of the principal, the school resources and the working surrounding 
climate, altogether on the teachers working Satisfaction who had Sertificeted of 
the Junior States School in Wonogiri distrik. 
The research was done in  Junior States School in Wonogiri Distrik Regency 
Wonogiri, where as the kind of research method used is the correlation one. The 
data was collected using ordinal scale questionaire and the were analizedusing 
the singe regression and multiple regression. The research method is descriptive 
research. 
Based on the research, if found out that : (1)There is a significant suporting 
motivation the teachers working Satisfaction of the Junior States School in 
Wonogiri Distrik against supporting the teachers working satisfaction, with 
𝑡𝑐𝑜𝑒𝑓𝑖𝑐𝑖𝑒𝑛𝑡  value 2,115. (2)The is a significant supporting of the principals 
managerial capability of the Junior States School in Wonogiri Distrik,with 
𝑡𝑐𝑜𝑒𝑓𝑖𝑐𝑖𝑒𝑛𝑡  𝑣𝑎𝑙𝑢𝑒 4,347.  (3)The is significant of the school resources of the Junior 
States School in Wonogiri Distrik Regency Wonogiri, with 𝑡𝑐𝑜𝑒𝑓𝑖𝑐𝑖𝑒𝑛 𝑡𝑣𝑎𝑙𝑢𝑒 4,347 
(4)The is a significant of the working surrounding climate of the  Junior States 
School in Wonogiri Distri, with 𝑡𝑐𝑜𝑒𝑓𝑖𝑐𝑖𝑒𝑛𝑡  𝑣𝑎𝑙𝑢𝑒  2,309. (5)The is a significant of 
the teachers’ motivation, the principoal’s managerial capability, school resource 
and the working surrounding ccimate.altogehter agains the teachers’satisfaction 
climate of the  Junior States School in Wonogiri Distrik, with counted F value 
341,956. 
 
Key Words: motivation of teachers, school leadership ability, school resources, 
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